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ALWAYS STRONG, ALWAYS GROWING











A Nickel At Work 








A Message From Miriam





	It’s taken a long time and a lot of dedication to get from the start of a small organization to an automated quarterly newsletter and a website, but here we are.


	Each quarter, we’ll be bringing you up to date information on the results of our prevailing wage investigations, our work on environmental and permitting intervention issues, upcoming legislation and political issues, and a wide variety of information of interest to our members and to all workers.


	Our new website includes access to a wide variety of information on prevailing wage, as well as additional information exclusively available to members regarding our investigations and the results.


	Our publication “What Every Worker Should Know” (in English and Spanish) is available to be handed out on job-sites to let workers know their rights under the law.


	We’ve been moving forward with exciting and ambitious plans for the revitalization of our organization and the strengthening of our ties to construction trades unions.  But our greatest asset is still the rank and file who fund us, believe in us, and recognize the critical importance of the work that we are doing in making sure that there is always a level playing field that allows union contractors to bid competitively on public works projects.








Adding Floors to the Seattle/King County Building—c. 1930


See out Photo Gallery at:  http://www. REBOUND.org








REBOUND REPORTS:





	The following is a small. partial list of contractors that REBOUND found to have underpaid workers on prevailing wage jobs*


	Each time a contractor underpays workers on public work, there’s more profit for the contractor and less opportunity for honest contractors to compete for the work.





CONTRACTOR				PAID    


Parsley Engineering			$24,002


Tomahawk Mechanical		$33,720


Citywide Electric			$40,000


American Pipelining Inc		$97,000


Robert Bryan Co			$10,364


Alpine Electric				$10,239


Commercial Fire Protection		$32,268





	We work for all our member trades.  As you can see from the results, your nickel-an-hour goes a long way when we all join together. 





The appearance of a name on this list in no way implies that the underpayment of wages was intentional.
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http://www/rebound.org




















